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Introduction 
Ever since World war II women have been a large presence in the workforce in jobs that originally, they wouldn’t ever have been hired to do.  In this day in age women are working in almost every field surpassing the stereo types of what we can do.   However, not everyone that can pass a test has the skill set to do the work hands on.  For instance, to become a class A or B joiner in Austal USA you must pass a written test for that job field.  There aren’t any hands-on skills for this test other than showing how you would find the actual spot you would make some holes if you were doing this project.  However, no matter what you make on the test or how much construction back ground you have in the past they will not pay you accordingly to your skills.  Sometimes it is who you know that works there as to how much you will get paid.  Why do the job to the best of your abilities if you must go back and fix the work of the person who is getting paid more money than you are to do the same job? This is a problem for management you are using twice as many man hours and material that isn’t allotted for that project.  At Austal just like at any other construction or shipyard site we only have a certain amount of man hours and project funds for each section of the project fazes.  If you have someone who has a skill set to do a certain job they should be paid for that skill set.  It is a waste of time and money, it does affect the quality when you inherit someone else’s part of the project.  The person who inherits it their name is associated with that project even though it originally wasn’t there’s.  So, no matter how it looks in the end it is their name on it not the person who messed it up in the first place.  Even though Austal has an equal opportunity slogan they still pay women less than their counter parts even though they can do the same work and sometimes even better.  

Problem Statement 
How does a written test show you know how to do the work to the best of your ability, 
or even accomplish it at all?  (You can study to take a written test or be given the answers to 
take a test by a friend how works there already.  Hands on is the only way to be able to tell if 
you really know the job you’re a saying you know how to complete it.)  Why do women get paid 
$4 less than men, when we can do the same work and sometimes even better when it comes to 
attention to detail?  

Key Points
a. Insure that all other personnel actions such as benefits, compensation, transfers, 

layoffs, company-sponsored training, transfers, layoffs, company-sponsored training, 

education, tuition refund, social and recreation programs are administered without 

regard to race, color, religion, sex, age, national origin or disability.

b. Differentiating points of view will be supported, which can prompt to enhanced group efficiency and achievement 
c. Understanding, acknowledging and esteeming all staff individuals' distinctive 

arrangements of aptitudes and capacities, and using their disparities for the best 

individual and authoritative outcomes

d. That a workplace is made and encouraged where individuals of all foundations and experience feel esteemed and acknowledged. 
e. Representatives being disregarded for advancement due to their sex, sexuality or inability
f. Male workers being paid more than female partners for doing likewise work.
Reflection
	Equal opportunity is the champion of human rights that encompasses every work area, 
not just where it is more beneficial to the company. Each person is supposed to be treated 
fairly and equally according to their potential and what they have accomplished in their working 
history.  Everyone should be given the same opportunities to prove themselves and be free 
from partiality and separation.  Everyone should be given the same open door that has the 
same back ground the men that have the same background that are making $25 or more an 
hour I should be making that instead of less than $20 an hour.  The same goes for everyone else 
in their fields.  Some companies have vastly improved over the years and have become fair with 
their pay and position placement.  Some however still are working to catch up with the 
counterparts as they still do not understand how to pay their employees according to 
[bookmark: _GoBack]their abilities.  
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